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1, This officer * a effioitancy reports for 14-9 period !) larch 
1$>51 t© 31 May 1 have been evaluated* Eo ha© not fared badly 
He went into his present assignment as a Major with an inddx of 
120 (for 3t months service)* Hie index haa dropr Od to 112 (for % 
HKffitht service). Both of these indices placa him in the middle t -o* 
thirde of all Army officers . '[he Amy breakdown ia» 

Upper l/6th have efficiency indices 121 and higher. 

. Middle 2/M have •xfLoientr Indices 7$ thru 120. 

Lamer 1/oth have efficiency indioee 7 1 or lower. 
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actually’ in tfca upper one-foirth 


3* The ei f ioiency reports for the period ere being referred 
to the officer* a desl chief in Cl A for conourreece or additional 
rating to reflect his performance in hi© CIA duties. In either t -se, 
comments wiH be precepted to the Amy Selection Board, in a aeot-m 
(non-record) manner, whan it convsnas to ©olact officers f-tr pro- 
notion to penamnant Major, 

it, I m. confident that Me oh maces, even without sepfleraent ay 
information, are eoccellant. I dto not believe that his eerier iir 
been damaged or that he has suffered an injustice. 
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Colonel, USAP 

Chief, Military Bereonuel Division 
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